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overlook problems. They have to be visible; they have to convey a sense of oneness (Gupta, 1987) .
Leadership is defined as a process by which an individual attempts to influence other group members towards achieving group goals. Leadership is also viewed as a process which people use to bring out the best in themselves and others. National culture is said to play a pivotal role in determining the effectiveness of leadership styles. Leadership Effectiveness is usually accepted as a key component to achieve school progress. Kauts & Sharma, (2017) found that schools with high effectiveness have more effective leadership as compared to low leadership effective schools. It was also found that female principals are more effective as compared to male principals. Voilet, (2016) found that autocratic and democratic leadership styles were highly effective. As well, the administrative competence and school administrator's skills of principals were effective.
Democratic leadership style has been found to have a positive impact on teacher's job satisfaction (Nadarasa & Thuraisingam, 2014) . Effectiveness of deans is largely influenced by inadequate leadership competences and grooming, the absence of clearly defined and well communicated job descriptions as well as performance management practices that seek accountability of deans (Alabi & Alabi, 2014) . Leadership behavior and communication methods were found to have significantly associated to administrative effectiveness of heads of educational departments (Adamu & Ajayi, 2010) . Positive and significant relation has been found between teacher's perception about organizational commitment and supportive leadership behavior of school administrators (Cokluk & Yilmaz, 2010) .
Influence, power and authority which enable the leader to effectively transform the organization through the direction of the human resources are essential organizational assets, for achieving the desired results (Armstrong, 2004) .
Job satisfaction is regarded as a generally favorable or unfavorable attitude resulting from specific work areas, such as job factors and individual characteristics (Blum and Naylor, 1968) . Mocheche, et al., (2017) found that female teachers are slightly high score as compared to male teachers in the level of job satisfaction. Job satisfaction is viewed as a crucial factor in the general efficiency of an organization. Mumtaz, et al., (2016) found that the majority of the high secondary school heads were satisfied with their job intrinsically and extrinsically except five dimensions, i.e. ability utilization, supervision (HR), supervision (technical), school policies and working conditions. (Raza, et al., 2015) found a positive and significant association between four intrinsic facets of job satisfaction: creativity, job security, responsibility and achievement with job satisfaction. A positive relationship has been found between reward and recognition, satisfaction with supervision and job characteristics (Nguyen, et al., 2013) . Head teachers of elementary schools were slightly satisfied with respect to their promotion, formulation, awareness and implementation of education policy and salary packages. They also found that head teachers were satisfied with respect to factors of a job, i.e. ability utilization, achievement from a job, administrative activities, authority, creativity,
The present study is concerned leadership effectiveness in relation with job satisfaction of secondary school headmasters. Studies have been conducted on leadership effectiveness & job satisfaction, but these studies have been conducted on bank officials, commercial and business organizational managers, university officials, college principals, rural & urban teachers, government and private primary school heads in foreign conditions. But very few studies have been conducted on leadership effectiveness in relation to job satisfaction in India and no such study has been conducted on the selected variables particularly in Jammu and Kashmir State.
Hence, the investigators thought that there is a need to study leadership effectiveness in relation to job satisfaction. 
Objective

Inferential Suggestions
 Sensitization programs and workshops should be arranged for Headmasters were in they will be provided inputs on teaching as a profession.
So that they will feel the satisfaction of a job.
 Refresher courses should be arranged for
Headmasters of the schools so that they will be made skillful to operate as heads of the institutions in their respective schools.
 Orientation courses should be arranged for the head of the institutions. So that they will be oriented about leadership skills. In order to be successful heads of the institutions. , 1(1), 1-10 .
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